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Al-Powered HR Systems: Their Arrival and Unstoppable
Mandate

The Dark Side: The Call for Transparency and Coming
Regulatory Climate

The Dark Side: The Emergence of Algorithmic Bias &
BiometricClassActions

Benchmarking Legal/Ethical CompliafmeAlPowered HR
Systems and Practical Recommendations
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November 6, 2019 Washington Post:

The Electronics Privacy Information Center: Filed Formal
Complaint With Federal Trade Commission alleglng
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A August 9, 2019 lllinois Governor J. B. Pritzker'

signhed the lllinois Artificial Intelligence Video
Interviewing Act

Signals The Arrival of Al Reaching The Core
of the Talent Assessment Process

Foreshadows the Coming Legislation,
Regulations, and Litigation

A1 OO2YLIl yeAay3a 1'LQa !y
Transforming the Workplace
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What are these HR Al

systems...?

A Videolnterviewing and Assessments
BlindResumes

A

A Ensure all applicants are getting a
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Utilizing chat bots to give candidates
access to Information they need at
anytime

Quickly getting open job information
out on Social Media

Having algorithms screen resumes for
you
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HR is Buzzing About Al

The Rise of Al in Recruitment | Al for Recruitment is Here
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Is the March of Al into HR Inevitable?

A HR is preparing to embrace Al tools without knowing exag
what they will deliver or change.

A For many companies, the first pilots of Al are in talent
acquisition.
Can see significant, measurable, and immediate results
Reduces time to hire
Increases productivity for recruiters
Delivers an enhanced candidate experience that is seamless anc

A Many feel if they don't adopt Al systems, they will fall behi
Will they? Are they?
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